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In 1971 the 
U.S. Con-
gress desig-
nated Au-
gust 26th as 
Women’s 
Equality 
Day. First 

observed as a day of celebra-
tion for the passage of the 
19th Amendment on August 
26, 1920, granting women the 
right to vote, today, this ob-
servance recognizes women 
for their many achievements 
and calls attention to continu-
ing efforts toward full equality. 
Coast Guard units, Special Em-
phasis Program Coordinators 
and Leadership Diversity Advi-
sory Council members are en-
couraged to plan activities to 
commemorate this important 
milestone as a result of the 
Women’s Suffrage Movement. 
Please post descriptions of 
activities held during Women’s 
Equality Day on the CG Portal 
Special Emphasis Program 
(SEP) Site at:  
https://cg.portal.uscg.mil/
units/CG00.HQ/00H/2/
CGSEP2017/default.aspx. 

Affirming a Shared Commitment to Equality 
 

During his first week at the helm, Admiral Karl Schultz, 
26th Commandant of the U.S. Coast Guard signed and 
released  Equal Opportunity and Anti-Discrimination/ 
Anti-Harassment policy statements highlighting these 
positions as paramount to his guiding principles–READY, 
RELEVANT, and RESPONSIVE.   
 

His statements affirmed the service’s continued commit-
ment to Equal Employment Opportunity, Equal Oppor-
tunity (EEO/EO) and a work environment free of discrimi-
nation, including harassment, of any kind. The expedi-
tious issuance of these policy statements supports one 
of the U.S. Equal Employment Opportunity Commis-
sion’s (EEOC) six essential elements of a model EEO pro-
gram: Demonstrated Commitment from Agency Leader-
ship. The Commandant’s guiding principles are a central 
theme of the Coast Guard as they embody the convic-
tion that every member of our workforce has the right 
to be treated with dignity and respect.  
 

In accordance with EEOC’s Management Directive 715 (MD-715), Commands are required to 
clearly publicize the Commandant’s policy statements on bulletin-boards in conspicuous and 
highly visited locations, including aboard afloat units. Electronic displays of these statements 
are also acceptable. Card stock copies will be sent to all CG units. In the meantime, download 
a copy at: https://www.uscg.mil/Leaders/Senior-Leadership/policy/. For additional infor-
mation, please contact your servicing Civil Rights Service Provider at 1 (888) 992-7387. By Ms. 
Dayra Harbison, CRD, USCG HQ 

Visitor Highlights Ways to Achieve Equality and Inclusion 
Coast Guard HQ was honored to have 
Ms. Mahri Monson, Operational Special 
Assistant for the Office of General 
Counsel, U.S. Environment Protection 
Agency (EPA) as its Keynote Speaker 
during its Lesbian, Gay, Bisexual, and 
Transgender (LGBT) Pride Month ob-
servance. Ms. Monson also serves as 
the Vice-Chair on EPA’s LGBT Advisory 
Council where she advocates for LGBT 
workplace equality and inclusion. Ms. 
Monson educated the audience on ap-
propriate pronouns to use when ad-
dressing members of the LGBT commu-
nity. She told of the support that EPA 
leadership is showing for LGBT causes. For example: she swayed her supervisor to allow 
workforce members to state their gender identity and sexual orientation on official business 
cards when it was previously viewed as slogans and therefore not allowed; her Council influ-
enced a recent establishment of a sexual orientation transition policy; and the EPA updated 
its database to allow employees to voluntarily self-report their gender identity and sexual 
orientation the same way it does in the tracking of participation by other workforce groups. 
In keeping with this year’s LGBT theme “Elements of Us,” Ms. Monson’s message demon-
strated the benefits of an all-inclusive workforce. Pictured (left to right) Ms. Mahri Monson, 
Keynote Speaker; with the Coast Guard Headquarters Executive Champion for the event, Mr. 
Craig Bennett. By Ms. Deborah Gant, CRD, USCG HQ  
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A Win-Win:  Serving PIE 
If you are passionate about your community, enjoy working with students, and would like to make a difference, then consid-
er volunteering for the Partnership in Education (PIE) program. As a volunteer you can help students improve reading, 
math, and other academic skills. With positive professional role models, students gain skills, confidence in executing assign-
ments and self-esteem. The Coast Guard (CG) also benefits because the PIE program supports collaboration with schools 
and provides potential recruitment opportunities for high school graduates. In addition to supporting the PIE program, 
some local communities, such as Port Arthur, Texas, offer CG dependents graduating from local school districts an annual 
$1,000 scholarship to attend Lamar State College. By Ms. Michelle Dorsey, 
CRD, Region 4 (2014 PIE Coordinator of the Year) 
 

Office of Emerging Policy Staff (DCO-X) Volunteer Gives Back:   
Since 2006, Dr. John Oliver has served as a CG Partnership in Education 
(PIE) program volunteer. A long-time proponent of volunteer service, he 
began tutoring disadvantaged young people while a senior in high school. 
Through the years, he has tutored 7th and 8th grade boys needing help in 
math, science and Latin studies. Currently, Dr. Oliver participates in a tutor-
ing program to help inner city 1st-grade students improve their reading 
skills through a web-based program called Tutormate. This technology ena-
bles tutors to work with students on their reading skills online from their 
respective locations where both view the same screen and read together 
over the telephone. At the end of the school year, tutors are invited to the schools to meet the students in person.  Dr. Oli-
ver considers tutoring to be one of the most satisfying things he does. Pictured above Dr. Oliver reads with his student 
through the Tutormate program.  If you are interested in participating in the PIE program, contact Ms. Gwendolyn White at 
(202) 372-4519. To volunteer at CG Headquarters’ PIE program, contact Ms. Suzan Martin at 202-372-2601 or su-
zan.l.martin@uscg.mil.  By Ms. Suzan Martin, USCG HQ PIE Coordinator 

Coast Guard’s Executive Champions Host Special Emphasis Programs Throughout the Year   
 

During Coast Guard’s Spring Senior Executive 
Leadership Conference in May, Executive Champi-
ons for Special Emphasis Programs (SEP) were 
honored for their outstanding support, leadership 
and coordination of nine(9) SEP observances dur-
ing FY17.  Pictured (left to right) Vice Comman-
dant, ADM Charles Ray presented the honors to 
the recipients; RADM Steven Andersen; Mr. Brian 
Burns; Mr. Jeffrey Lantz; RADM Joseph Vojvodich; 
Ms. Kelli Seybolt; and RADM John Nadeau. Also 
recognized were RADM Erica Schwartz; Mr. Mark 
Rose; and RDML Anthony Vogt (not pictured). By 
Ms. Deborah Gant, CRD, USCG HQ 

Congratulations to CRD Shipmate 

The Civil Rights Directorate (CRD) is pleased to 
announce the promotion of SCPO Shawn 
Frohman, Equal Opportunity Advisor (EOA) to 
Chief Warrant Officer on June 1, 2018, in a ceremo-
ny held at Cape May. CRD congratulates CWO2 
Frohman on a much deserved promotion. His next 
duty assignment is Guam.  Pictured (left to right) 
Ms. Carolyn Hunter, Regional Director; Chief War-
rant Officer Shawn Frohman, EOA; and Mr. Paul 
Ziegengeist, Zone 2 Manager. By Ms. Rayann Sad-
doris, CRD, Region 1 

Workforce Spotlights Asian Americans 
The San Francis-
co Bay Area cele-
brated Asian 
American Pacific 
Islander (AAPI) 
Heritage Month 
on May 23, 2018 
on Coast Guard 
Island, Alameda, 
CA. This is a CG 
annual ob-
servance hosted 
in the month of May to commemorate the first Japanese to immigrate 
to the U.S. in May 1843, and the completion of the transcontinental rail-
road in May 1869 where the majority of the workers were Chinese immi-
grants. An audience of over 400 people enjoyed this fun filled event that 
began with the Pledge of Allegiance by children of the Alameda Child 
Development Center; then opening remarks by RDML Nathan Moore; 
followed by models wearing Thai, Korean, Filipino, and Hawaiian attire; 
cultural performances by dancers from the Hālau Makana Polynesian 
Cultural Arts Center and Oakland Military Institute; a Japanese Taiko 
Drum performance that included audience participation; food samplings 
of AAPI cuisine; and several AAPI cultural booths showcasing heritage 
items. By Stephen Snyder, CRD, Region 3 

Nominations for the 2018 Coast Guard Partnership in Education (PIE) Awards are due by 10 August  (ALCOAST 235/18).  
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